
 

 

 
Thomson Reuters ESG Fellow 

New York, New York 
 
At Thomson Reuters, we believe what we do matters. We are passionate about our work, 
inspired by the impact it has on our business and our customers. As a team, we believe in 
winning as one - collaborating to reach shared goals, and developing through challenging 
and meaningful experiences. With over 60,000 employees in more than 100 countries, we 
work flexibly across boundaries and realize innovations that help shape industries around 
the world. Making this happen is a dynamic, evolving process, and we count on each 
employee to be a catalyst in driving our performance - and their own. 
  
As a global business, we rely on diversity of culture and thought to deliver on our goals. To 
ensure we can do that, we seek talented, qualified employees in all our operations around 
the world regardless of race, color, sex/gender, including pregnancy, gender identity and 
expression, national origin, religion, sexual orientation, disability, age, marital status, 
citizen status, veteran status, or any other protected classification under country or local 
law. Thomson Reuters is proud to be an Equal Employment Opportunity/Affirmative Action 
Employer providing a drug-free workplace. 
 
Thomson Reuters provides professionals with the intelligence, technology and human 
expertise they need to find trusted answers. We enable professionals in the financial and 
risk, legal, tax and accounting, and media markets to make the decisions that matter most, 
all powered by the world's most trusted news organization. 
 
Environment, Social and Governance Institute: The Corporate Responsibility & Inclusion 
team is looking to proactively respond to the growing interest in the Environmental, Social, 
and Governance (ESG) space from our TR teams as well as our clients.  In order to 
ensure more strategic and efficient, cross-enterprise coordination and support on ESG 
issues, in September we will be launching the TR ESG Institute.  The objectives of the 
ESG Institute are to: a) mainstream ESG issues into TR culture and b) amplify the TR 
Platform on ESG, social impact and UN Sustainable Development Goals.  This will be 
accomplished through research, thought leadership, training, and regular communications 
to relevant staff.  In addition, the ESG Institute will serve as a coordination point across all 
the TR products with an ESG aspect. 
 
ESG Fellow: Thomson Reuters Corporate Responsibility & Inclusion team is seeking 
applicants for an Environment, Social and Governance (ESG) fellow through December 
2017.  The following tasks will be the primary focus of this work:  
• Work collaboratively with the CRI team to identify news, trends, and innovations in the 

ESG space and to translate these into business relevant material for distribution. 
• Serve as part of a team to identify priority areas of focus and a 24-month workplan. 
• Conduct research on ESG topics, trends, data and innovations.  Primarily web based 

research. 
• Develop Key Performance Indicators for the ESG Institute. 



 

 

• Develop training curriculum for key staff segments (e.g. sales, data analysts, Global 
Business Directors.) 

• Coordinate newsletters and communications to a network of Thomson Reuters 
employees. 

• Update an online portal as required. 
• Support ESG staff in the development of resources, including training material. 
• Support creating and writing resources on sustainability topics (i.e. solar energy, 

climate resilience, etc.) 
• Other tasks as assigned 
 
Candidate Requirements: 
• Currently enrolled in an MBA degree program. 
• Educational background and understanding of climate and sustainability issues. 
• Knowledge of basic office and database functions/programs. 
• Excellent skills in research. 
• Proven superior communication skills. 
• Understanding of corporate social responsibility and sustainable development a plus. 
 
To Apply: Please send a brief cover note explaining your interest in ESG as well as your 
resume to dawn.emling@thomsonreuters.com by September 13, 2017.  We will reach out 
to successful candidates within two weeks.  Unfortunately, we will only be able to notify 
those that proceed to interviews. 
 
 


